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Employment Land Workshop
Local Authority Questionnaire
Name ……….…………………………………..   Position  ………………………………………………    

Local Authority  ………………………………   Email  ………………………………………………….
It would be helpful if you could complete this questionnaire on behalf of your local authority to give us an indication of which recommendations of the Employment Land Assessment you agree with, how you see the recommendations moving forward in the future and any support that you might require in your local authority.
Please feel free to take this questionnaire away and discuss it with your colleagues and return it to East Midlands Councils by 1 July 2011 to:

Peter Williams, East Midlands Councils, Phoenix House, Nottingham Road, Melton Mowbray, Leicestershire LE13 OUL or fax 01664 502659

1a.
Employment Land Reviews (1)
Please indicate whether your authority has undertaken an employment land review (please tick all that apply):

(
We currently have an up to date employment land review in place (completed < 3yrs ago)  
(
We currently have an older employment land review in place (completed > 3 yrs ago)
(
We are currently undertaking, about to start or planning an employment land review
(
We have not undertaken an employment land review and have no plans to do so
(
Other (please state)
















/cont.
1b.
Employment Land Reviews (2)
If your authority has undertaken an Employment Land Review or has one in the pipeline please indicate the spatial area covered, whether or not it complies with guidance and an indication of the extent to which you feel the ELR takes into account development in adjoining districts and is in accordance with sub-regional targets and aspirations:

(
Our ELR covers the district boundaries  
(
Our ELR covers the HMA boundaries 
(
Our ELR was undertaken with neighbouring districts other than at HMA level
(
Our ELR was undertaken at county level
And…..
(
Our ELR complies fully with the 2004 ODPM guidance 
(
Our ELR complies partially with the 2004 ODPM guidance 
(
Our ELR does not comply with the 2004 ODPM guidance

And…..
(
Our ELR complies fully with PPS4/post recession factors
(
Our ELR complies partially with PPS4/post recession factors
(
Our ELR does not comply with PPS4/post recession factors

And…..
(
Our ELR takes into account development in adjoining districts (who are not covered directly by the ELR) and is in accordance with sub-regional targets and economic aspirations
(
Our ELR partially takes into account development in adjoining districts and/or is partially in accordance with sub-regional targets and economic aspirations

(
Our ELR does not take into account development in adjoining districts and is not in accordance with sub-regional targets and economic aspirations
(
Other (please include any comments on the spatial area covered by the ELR, issues of compliance and issues of strategic coherence/fit) 


/cont.
2.
Recommendations of the East Midlands Employment Land Audit
Please indicate which, if any, of the recommendations of the East Midlands Employment land Assessment you agree with (please tick all that apply):

(
All districts should be covered by an ELR without delay
(
There is a need to increase consistency in the approach taken in ELRs
(
ELRs should cover the full range of employment uses i.e. not just B-class
(
All ELRs should provide district-level breakdowns of employment land requirements
(
Where ELRs do not take into account recession factors they should be updated
(
All ELRs should identify a deliverable portfolio of employment land covering rolling 5 year periods
(
ELRs should indicate employment land requirements to match their LDF e.g. where ELRs only go to 2016 

(
All ELRs should present clear evidence around gross and net take up and what this means for future provision
(
ELRs need to ensure the integration and reconciliation of cross-boundary issues
(
Where they do not, ELRs should plan for the growth of knowledge driven or high technology industries in a consistent and joined up way
(
Better links need to be made to Local Economic Assessments

(
Better links need to be made to SHLAAs
(
Other (please state)
















/cont.
3. Role of East Midlands Councils

We would like to see East Midlands Councils (please tick all that apply):
(
Develop a region wide ELR methodology which maintains and develops a co-ordinated and consistent approach to ELRs 
(
Assist local authorities by providing employment monitoring/economic intelligence data
(
Assist local authorities by facilitating a region wide series of meetings for those responsible for undertaking ELRs
(
Through its Planning Support Service (drawing on specialist staff from EMC, EM local authorities, and a pool of ‘associate consultants’) support local authorities in planning and undertaking their employment land reviews as a solution to meeting temporary skill shortages that does not involve the use of private consultants

(
Provide relevant training to monitoring officers through its ‘low cost CPD’ network for local authority planners
(
Lobby DCLG on Councils’ behalf e.g. on proposed changes to use classes order
(
We do not see East Midlands Councils having a significant role in employment land reviews
(
Other (please also use this space to indicate which, if any, of the above functions your local authority might be prepared to make a financial contribution towards)


/cont.
4. Other Actions
Please indicate other actions which you feel also need to be taken in order to improve the quality of employment land reviews (please tick all that apply):

(
Clearer guidance from Government on requirements
(
Better links with and understanding from other departments within the local authority e.g. Development Control, Economic Development
(
The profile and importance of employment land reviews needs to be raised so that the economic linkages between the area being assessed and the wider economy is taken into account
(
Planning officers should meet more regularly as county groups/HMAs and on a wider cross boundary basis
(
Additional funding and specialist staff need to be made available
(
Better provision of data and intelligence from outside organisations
· A newsletter or similar should be set up to collect existing good practice and share amongst users
(
Other (please state)



5.
Any Other Comments on Employment Land Reviews 
Please use the space below to raise any issues not covered by questions 1 - 4.









































