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RAILWAYS BILL SETS OUT PLANS FOR GREAT BRITISH RAILWAYS AND FUTURE OF 
RAIL REFORM 

On 5 November, the Department for Transport published the long-anticipated Railways Bill, 

alongside its consultation response and an Accessibility Roadmap.  

The Bill provides the legal framework to establish Great British Railways (GBR), consolidating 

responsibility for rail infrastructure, services, and fares under a single body.  

It aims to deliver a more integrated, passenger-focused system with clearer accountability. The 

Bill is now at an early stage of scrutiny, with the Transport Select Committee seeking evidence by 

26 November on passenger improvements, network access, and devolution.  

GBR is expected to be operational by early 2027, though work is already underway on key 

strands, including a Rolling Stock and Infrastructure Strategy due next 

summer.  

ALSTOM’S DERBY SITE STARTS WORK ON ADDITIONAL ELIZABETH LINE TRAINS  
Train manufacturer Alstom has begun building an additional 10 trains for London’s Elizabeth line at its 

Derby Litchurch Lane factory.  

The order follows successful lobbying from Derby and East Midlands leaders last year, which 

prompted the Government to commission the extra trains to protect jobs and safeguard the future of 

the site amid a gap in its production schedule.  

The Elizabeth line supply chain supports nearly 40 UK businesses and 

more than 1,000 jobs, the majority of which are based in Derby.  
 

GOVERNMENT LAUNCHES £10M TENDER FOR AI TOOL TO SPEED UP PLANNING 
DECISIONS 

The government has announced a £10 million tender to develop a new artificial intelligence (AI) 

tool aimed at transforming the planning process, with an ambition to deliver “near-instant” 

decisions on straightforward applications.  

The tool will initially focus on householder developments such as home extensions and small 

alterations before expanding to other minor planning categories, which make up nearly 70 per 

cent of all applications. 

The project, led by the Department for Science, Innovation and Technology (DSIT) and the 

Ministry of Housing, Communities and Local Government (MHCLG), aims to cut processing times 

from around eight weeks to as little as four.  

The tool will be designed to assist planning officers by generating evidence-based, verifiable 

recommendations and integrating with existing systems. The tender closes on 25 November, with 

the contract expected to begin in January 2026.  
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PUBLIC PRACTICE LAUNCHES FREE HR TRAINING: ‘HOW TO RECRUIT PLANNERS’ 

With funding and support from MHCLG, the not-for-profit organisation Public Practice, has 

launched a new recruitment training course for HR officers and hiring managers working with 

planning and placemaking teams in local government. Sessions will be free, and held online on: 

Session 1 | How to Recruit Planners: 13 November, 12:00 to 2:00pm 

Session 2 | How to Recruit Planners: 27 November, 12:00 to 2:00pm 

The organisation’s Recruitment and Skills Report 2025 revealed that over half of local 

authorities have no recruitment budget.  

More than a third of roles take four months or longer to fill. And 1/10 recruitment attempts fails 

completely. The new course is designed to help HR officers and hiring managers overcome these 

challenges and strengthen their planning and placemaking teams through a capability and skills-

led approach to hiring. 
  

90 COUNCIL OFFICERS TAKE PART IN EMC EMPLOYMENT LAW UPDATE  
On 5th November, EMC held an employment law update attended by 89 officers from councils across 

the region. The seminar heard from employment law expert Darren Newman to help councils prepare 

for the wide-ranging employment law changes that are proposed through the Employment Rights Bill 

that is currently going through Parliament.  

Delegates also discussed implications and lessons arising from significant recent cases and rulings. 

These events are valued by participants, who appreciate the pragmatic advice provided, tailored to 

our sector. A further update will be arranged for Spring.  
 

MHCLG SURVEY – STATUTORY DUTIES REVIEW 

Local government is subject to a wide range of statutory duties, some of which place a high or 

disproportionate burden on councils. As part of the government’s broader effort to reduce these 

pressures, MHCLG has launched a review to identify and reform duties that may be outdated, 

duplicative, or misaligned with modern service delivery. To support this, the LGA has sent a 

survey to Heads of Legal Services to councils in England, on behalf of MHCLG. The survey 

closes on 21 November. 

 

SUPPORT FOR PEOPLE TO STAY IN WORK 

This week, the government published the ‘Keep Britain Working Review’ that sets out the 

challenge facing the UK: 

• 1/5 working-age adults are now out of the labour force – 800,000 more than in 2019 due to 
health reasons 

• The cost of ill-health that prevents work equals 7% of GDP – nearly 70% of all income-tax 
receipts 

• UK employment among disabled people stands at 53%, below leading OECD nations 

• Employers lose 85 billion a year from sickness, turnover, and lost productivity 

In response, the government will partner with more than 60 major employers and many small 

employers to reshape how health issues and disabilities are managed in the workplace with the 

launch of employer-led Vanguards. 
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https://twitter.com/EMCouncils
https://www.linkedin.com/company/east-midlands-councils/
https://www.publicpractice.org.uk/calendar/session-1-how-to-recruit-planners
https://www.publicpractice.org.uk/calendar/session-2-how-to-recruit-planners
https://www.publicpractice.org.uk/reports/recruitment-skills-report-2025#:~:text=Perhaps%20the%20most%20worrying%20trend%2Cof%20skills%20are%20in%20demand.
https://www.gov.uk/government/news/employers-join-forces-with-government-to-tackle-ill-health-and-keep-britain-working

