Executive Board Meeting
10am, Friday 25th June 2021
MS Teams (Virtual)
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Asylum and Refugee Resettlement in the East Midlands *
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Report of Management Group *
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Item 3

EAST MIDLANDS COUNCILS EXECUTIVE BOARD
MINUTES OF THE MEETING HELD ON 19TH MARCH 2021
HELD VIA MS TEAMS
Present:

Cllr Martin Hill OBE (Chair) – Lincolnshire County Council
Cllr David Mellen (Vice-Chair) – Nottingham City Council
Cllr Jonathan Morgan (Vice-Chair) – Charnwood Borough Council
Cllr Tom Beattie – Corby Borough Council
Cllr David Bill MBE (EMC Lib Dem Group) – Hinckley & Bosworth Borough Council
Cllr Roger Blaney (EMC Conservative Group) - Newark & Sherwood District Council
Cllr Kay Cutts MBE – Nottinghamshire County Council
Cllr Tricia Gilby – Chesterfield Borough Council
Cllr Oliver Hemsley – Rutland County Council
Cllr David Lloyd – Newark & Sherwood District Council
Cllr Sandra Naden-Horley – Northamptonshire County Council
Cllr Chris Poulter – Derby City Council
Cllr Alan Rhodes (EMC Labour Group) – Nottinghamshire County Council
Cllr Nick Rushton – Leicestershire County Council
Cllr Simon Spencer – Derbyshire County Council
Cllr Richard Wright – North Kesteven District Council
Bev Smith – North West Leicestershire District Council
Stuart Young – East Midlands Councils
Andrew Pritchard – East Midlands Councils
Brein Fisher – East Midlands Councils
Lisa Butterfill – East Midlands Councils
Lisa Hopkins – East Midlands Councils (Minutes)

Apologies:

Cllr Alex Dale – Derbyshire County Council
Cllr Barry Lewis – Derbyshire County Council
Cllr Sarah Russell – Leicester City Council
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ACTION
1.

Apologies

1.1

Apologies were received as noted above.

2.

Declarations of Interest

2.1

Cllr Martin Hill declared an interest in land on the edge of Melton Mowbray – this is
a standing Declaration of Interest held on file since September 2015.

3.

Minutes of Executive Board Meeting held on 4th December 2020

3.1

The minutes were agreed as a true and accurate record.

3.2

Actions Arising
Stuart Young confirmed we are continuing to share the epidemiology data from PHE.

3.3

A letter has been sent to the Chancellor of the Exchequer to confirm support of the
HS2 proposals around Toton and also delivering HS2 in full.

3.4

Midlands Engine representatives have been confirmed to them, although this has
now moved on slightly and will be picked up later in the agenda.

4.

Chair’s Report

4.1

Cllr Martin Hill introduced this report and highlighted areas from the report.

4.2

It is expected the Government will need to make savings over the next few years and
if protected areas are taken out, it appears that local government will be needing to
find savings over the next few years.

4.3

Adult Care funding, Business rates and fairer funding reviews have been deferred for
at least a year. It is hoped that we will have a better understanding later in the year.

4.4

Stuart Young updated on a number of recently announced economic/business
support schemes, each with their own timescales and criteria for funding that does
add a layer of complexity. Local Authorities have a short period of time to respond
to these and many of these need to be delivered within 12 months.
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4.5

14 local authorities in the East Midlands are eligible for priority 1 in relation to
levelling up.

4.6

In relation to the Community renewal fund, a number of priority places have been
identified. These need to be delivered by March 2022. There are 100 priority areas
of which 12 are in the East Midlands.

4.7

Cllr Alan Rhodes commented on the towns fund which is a subject of some concern
regarding the methodology for this funding.

4.8

Cllr Martin Hill stated that match funding is a big issue and a challenge for all.

4.9

Cllr Nick Rushton agreed in relation to the towns fund and feels the criteria is opaque.
He is particularly disappointed as Leicestershire has a number of deprived areas that
did not receive support. Cllr Jonathan Morgan confirmed Loughborough’s town deal
bid is currently in.

4.10

Cllr Kay Cutts stated the need to all work together on these issues.

4.11

Cllr Simon Spencer stated his significant concern is there is confusion around these
schemes and there are capacity issues around how this is to be delivered, particularly
in 2-tier authorities. MPs have particularly aspirations and districts have others. He
understands the schemes need to be supported universally. Cllr Spencer continued
that we should celebrate the fact money is there although the timeframe is
challenging and maybe unrealistic. He would like to see some guidance around
process and how authorities can come together to work on this.

4.12

Cllr Chris Poulter asked that if it’s clear there’s no clarity in the criteria, is there a way
of challenging it?

4.13

Cllr David Mellen agrees with comments made and he feels that it would be better if
everyone is given fair share rather than needing to competitively bid for it. He stated
this seems to be a change of tack from government as previously this would have
been managed through LEPs.

4.14

Cllr Martin Hill stated he now feels there may now be a question mark over where
LEPS will sit.

3

Item 3

ACTION
4.15

Stuart Young highlighted the importance around alignment and coordination on the
proposals. In relation to the levelling up fund and the community renewal fund, there
are 2 sets of priority places - 14 places under levelling up fund and then another list
of priority places under the community renewal. In terms of can this be challenged
or reappraised, Stuart confirmed this is not possible. Stuart Young will work with
Chief Executives on this.

4.16

Andrew Young stated in relation to the Newark town deal and Staveley Town deal
there are some opportunities in relation to the wider transport issues and those
connections have been made.

4.17

Cllr Martin Hill stated that it is good news in relation to Freeports that both bids have
been accepted, subject to successfully confirming their respective business cases.

4.18

Stuart Young updated on membership of the Midlands Engine. EMC are invited to
nominate an additional 2 members in addition to the existing 4 members already
nominated. Midlands Engine have still not confirmed as to the size of the cohort as
membership can only be from those who financially contribute.

4.19

The vaccination programme is going well although there is now an issue with the
supply. Exit from restrictions seems to be continuing on track.

4.20

Stuart Young stated infection rates in the East Midlands are not declining as much as
people would hope compared to other areas. Work continues with PHE to establish
the reasons for this. It is suggested that significant factor is the number of distribution
and manufacturing sites in the East Midlands.

4.21

Resolution

4.22

Members of the Executive Board:

Considered and discussed the contents of this report.
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5.

Infrastructure and Growth Report

5.1

Cllr Kay Cutts informed members that are currently waiting on an announcement
from Government in relation to HS2. Keeping the Eastern HS2 leg at the fore of the SY/AP
agenda is essential. An update will be taken to the next meeting of Executive Board.

5.2

In relation to the HS2 station at Toton she feels this is an investable project. There is
an opportunity to establish green corridors. There will be high quality housing with
good connections. There is a need to work together and support each other then we
have a good chance for this. It is important we all pull together.

5.3

Cllr Simon Spencer highlighted the issue in relation to blight and communities needing
certainty waiting. He feels there needs to be a clear and definitive answer.

5.4

Cllr Tricia Gilby highlighted the delay is impacting on young people, and the risk to
skills and employment.

5.5

Andrew Pritchard commented on the Union connectivity review which was AP
announced last year to improve connectivity across the 4 nations. This has
implications for the East Midlands as both the A1 and HS2 and East Coast Mainline
are key routes through the East Midlands to Scotland. The final report is due in the
summer.

5.6

Andrew Pritchard highlighted 2 reports which have recently published. Both of these
reports acknowledge funding issues and a lack of devolution developments in the East
Midlands.

5.7

Resolution
Members of the Executive Board:
 Endorsed the work of the East Midlands HS2 Executive Board Chaired by Cllr Kay
Cutts MBE and the TfEM Board Chaired by Sir Peter Soulsby.
 Noted the outcome of the Budget and progress on the Union Connectivity Review
and Integrated Rail Plan.
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6.

Employment Issues for Local Government - the Regional Employers’ Board

6.1

Cllr Tom Beattie introduced this report and updated members on the exit pay cap
which has now been revoked.

6.2

In relation to the judicial review challenges to the legality of the pay cap which were
due to take place next month, these have been stopped.

6.3

Government will come back with an alternative, but this is likely to be towards the SM
end of the calendar year. Any updates will be taken to this Board.

6.4

Cllr Beattie recently chaired a regional pay briefing with Harry Honor and Naomi
Cooke from the LGA. The pay briefing seeks to achieve some thoughts from member
authorities in the East Midlands as to how they view upcoming negotiations and pay
settlement.

6.5

In advance of the pay briefing EMC asked councils for information as to what councils
had budgeted for. A wide range of responses were received and councils had also
reflected on the tensions of affordability while wishing to recognise the value of the
workforce and their response to the COVID crisis.

6.6

Resolution
Members of the Executive Board:

Noted the report.

Provided comments and feedback on the key employment issues identified within
the report.

7.

Asylum and Refugee Resettlement in the East Midlands

7.1

Brein Fisher introduced this report and updated members on recent developments.

7.2

It was noted that asylum numbers in the region have remained pretty static over the BF
last year. The key pressure is in relation to contingency accommodation. At the peak
6 hotels were used in the region which accommodated 600 Asylum seekers. This has
now been reduced to 3. Concerns have been expressed as hotel accommodation is
not a suitable option. Operation Oak was established to exit hotels as soon as
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possible. Brein is aware of pressures in certain areas and in particular areas that are
above the 1 in 200 rate and will work with the Home Office to address these concerns.
7.3

The region has submitted a response to the UASC national transfer scheme
consultation alongside a number of Local Authorities. Issues which have been raised
include placement and funding pressures on children and families. A meeting was
recently held between the Home Office Minister and Lead Members. The
consultation announcement is expected soon but as we are now entering Purdah, this
may now not happen until early summer.

7.4

Brein highlighted the Hong Kong BN(O) scheme which was announced the end of last
year. Hong Kong nationals will be able to apply for British Visas and there is the
potential for figures to increase significantly over the coming months. We are
currently looking at potential funding packages for Local Authorities. Also, there
needs to be access to ESOL and signposting to relevant services.

7.5

Cllr Chris Poulter welcomed the news of the reduction of hotel use from Derby’s
perspective. He is concerned however of Birmingham asylum seekers being placed
in Derby and the numbers in Derby are still creeping up.

7.6

In relation to the Hong Kong BN(O) visa applications which are made in Hong Kong, BF
the potential pressures on the cities in the region are understood. Once we have the
data, we will share prior to any new arrivals coming into the region.

7.7

Resolution
Members of the Executive Board:

Advised on impact and experience of local authorities’ participation in asylum
dispersal including response to Covid-19 pandemic.

Advised on the impact and experience of local authorities where contingency
accommodation has been sourced.

Considered the need and opportunity to widen asylum dispersal in the region.

Continued to advise the secretariat of the impact and future implications of the
UASC National Transfer Scheme in relation to funding and other key
considerations to inform further discussion with the Home Office, at both
Ministerial and civil servant level.

Considered the impact of the Hong Kong BN(O) on local authorities.
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8.

Report of EMC Management Group

8.1

Cllr David Mellen introduced this report and summarised that the budget and
business plan was agreed at the recent Management Group Meeting

8.2

Stuart Young informed members the budget has stabilised from September/October
although there has been a significant hit which has been previously reported. The
deficit is likely to be around £47,000. There has been a significant hit on our services
due to Covid this year. Stuart confirmed a balanced budget for next year has been
set.

8.3

The Business Plan is in effect a roll over from this year and continues to deliver on the
core areas.

8.4

Cllr Kay Cutts asked about the 2 new Northamptonshire councils and whether they
are likely to join EMC.

8.5

Stuart Young confirmed ongoing and positive discussions with both Chief Executives
of North Northants and West Northants and it is hoped they will become members.
From a budget point of view though this hasn’t been included.

8.6

Cllr Tom Beattie confirmed the new authorities have held discussions in relation to
relationships with external bodies. He feels there is a desire in North Northants to
continue to be involved. He doesn’t see any reason why this would change postelection.

8.7

Cllr David Mellen confirmed that being prudent in the budget setting although it is
hoped they will join.

8.8

Resolution
Members of the Executive Board:





Considered and endorsed the proposed Business Plan for 2021/22
Noted the actual financial position for the period to February 2021 and the
associated forecast outturn to 31st March 2021
Considered and endorsed EMC’s budget for 2021/22
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9.

Any Other Business

9.1

Cllr Martin Hill placed on record thanks to Cllr Tom Beattie and Cllr Kay Cutts who are
not standing in the next elections, this was echoed by all members.

10.

Date of Next Meeting 10am, 25th June 2021.
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Executive Board
25th June 2021
Chair’s Report
Cllr Martin Hill OBE

Summary
The following report provides a summary of the outcome of the Local Government
elections held on 6th May 2021, including its implications upon the governance of
East Midlands Councils; and wider priority issues for the sector, e.g., the
Government’s Levelling Up programme.

Recommendations
Members of the Executive Board are invited to:

Consider the outcomes and implications of the local government elections.

Welcome the recent successful Towns Fund and Future High Streets Fund
announcements.

Consider and discuss the contents of this report.
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1.

Local Government Election Results

1.1

The following changes in political control occurred:
Derbyshire County Council
Leicestershire County Council
Lincolnshire County Council
Nottinghamshire County Council
North Northamptonshire
West Northamptonshire

(Conservative hold)
(Conservative hold)
(Conservative hold)
(NOC to Conservative gain)
(Conservative)
(Conservative)

Derby City Council
Amber Valley Borough Council
Lincoln City Council

(NOC/Conservative control hold)
(Conservatives gain from Labour)
(Labour hold)

The changes to the leadership of councils are as follows:

Cllr Kevin Buttery, Amber Valley Borough Council

Cllr Jason Smithers, North Northamptonshire Council

Cllr Jonathan Nunn, West Northamptonshire Council

Cllr Ben Bradley MP, Nottinghamshire County Council
1.2

On behalf of EMC, I would like to extend a warm welcome to the new leaders
of Nottinghamshire County Council, and North and West Northamptonshire
Councils: Cllrs Ben Bradley, Jonathan Nunn and Jason Smithers.
Police and Crime Commissioners:
Derbyshire
(Angelique Foster, Conservative)
Leicestershire
(Rupert Matthews, Conservative)
Lincolnshire
(Marc Jones. Conservative)
Northamptonshire (Stephen Mold, Conservative)
Nottinghamshire
(Caroline Henry, Conservative)
Regional Political Balance

1.3

Conservatives have increased their share and, by some margin, are the
largest group in the region in terms of political balance. The political balance
figures for all political groups are as follows:
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All authorities

Political Balance

2019/20
48.8%
34.1%
7.4%
9.7%

Conservative
Labour
Liberal Democrats
Independent/Others

1.4

2021/22
49.9%
31.9%
6.5%
11.7%

This translates to the following number of Board places:

Added (40)
REB (15)
Migration (15)

Con

Lab

Lib Dem

Other

Total

49.9%
20 (19.96)
7 (7.485)
7 (7.485)

31.9%
13 (12.76)
5 (4.785)
5 (4.785)

6.5%
3 (2.6)
1 (0.975)
1 (0.975)

11.7%
5 (4.68)
2 (1.755)
2 (1.755)

100%
41
15
15

1.5

With the figures rounded up, the number of additional top-up places equates
to 41, rather than 40. There is precedent for increasing the number of added
places as similar issues were encountered with May 2017 local elections, and
EMC’s membership agreed that the Constitution be amended to allow for this
flexibility.

1.6

Members are reminded that political balance is based on political
proportionality information provided by the LGA rather than the number of
councils held by each political group.

2.

Implications for EMC

2.1

The following (now previous) EMC Members are no longer office holders of
EMC (by virtue of standing down or losing their seat):

Cllr Kay Cutts MBE – Leader, Nottinghamshire County Council, Executive
Board, and Chair of HS2 Strategic Board.

Cllr Alan Rhodes – Labour Group Leader, Nottinghamshire County Council;
Labour Group Leader, EMC; Management Group and Executive Board
Member.

Cllr Tom Beattie – Leader, Corby Borough Council; Chair of Regional
Employers Board and Executive Board Member.

2.2

It is pleasing to report that both North Northamptonshire and West
Northamptonshire Councils have confirmed their membership of EMC. This
together with Local Government restructuring in Northamptonshire has the
following impact on EMC:
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The number of Local Authorities in the region has fallen from 46 to 40
(less 1 county council and 7 districts, plus 2 new unitary councils).
Council membership therefore falls from 46 to 40, with the
commensurate reduction in the number of balancing places (previously
46), with Peak District National Park Authority).
The size of boards and the number of board places is unaffected.
North Northamptonshire and West Northamptonshire Councils to be
offered one seat each on EMC Executive Board by virtue of membership
and being an upper tier council.

3.

Annual General Meeting

3.1

EMC’s AGM is scheduled for Friday 9th July. It is planned to hold this meeting
remotely via MS Teams. Members may wish to consider future arrangements
for formal Boards and EMC meetings.

4.

Levelling Up White Paper

4.1

The sector has highlighted some concerns regarding the structure of recent
funding packages with the focus on bidding processes and centralised
decision making, alongside employment and skills and education
programmes steered from the centre. While Local Authorities have an
increasing role to play, vis-à-vis LEPs for example, the Government still holds
the purse strings, managing pots of funding made available through a
combination of grant and competitive bidding.

4.2

The much-heralded, and delayed, Devolution and Recovery White Paper is
subsumed within the Levelling Up White Paper expected to be published later
this year. While this emphasis on levelling up rather than devolution may
give a steer on Government’s proposed direction of travel, uncertainty
remains. However, it is important that the region has a credible response to
the White Paper and takes opportunities to feed into it.

4.3

The Levelling Up White Paper will be led by the Prime Minister with a new
No10/Cabinet Office Unit led by Neil O’Brien, MP for Harborough, as the
PM’s Levelling Up Adviser.

5.

Levelling Up Fund

5.1

While announced at last year’s the recent Spending Review, the Budget
published the prospectus and guidance for local areas on how to submit bids
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for the new £4.8 billion Levelling Up Fund that will invest in infrastructure
across the UK. The £4.8 billion fund will support town centre and high street
regeneration, local transport projects, and cultural and heritage assets. 14
Local Authorities in the East Midlands are included within the ‘1st Priority
Category’.
5.2

To apply for investment from the first round of the Levelling Up Fund, eligible
local institutions must have submitted their bids to the Ministry of Housing,
Communities and Local Government by noon on Friday 18th June 2021.

6.

Future High Streets and Towns Fund

6.1

The Towns Fund provides investment with the aims of boosting local
economies, create jobs and new homes, and improve skills. Part of
Government’s levelling up programme, plans are designed to transform
public spaces, deliver green transport links and revamp cultural and tourist
attractions

6.2

The aim of the Future High Streets Fund is to renew and reshape town
centres and high streets in a way that drives growth, improves experience
and ensures future sustainability. It is intended to do this by providing cofunding to successful applicants to support transformative and structural
changes to overcome challenges in their area.

6.3

On 5th July 2019, the then Minister for High Streets, Jake Berry, announced
that over 50 places had been successful in progressing to the business case
development phase of the Future High Streets Fund.

6.4

The Prime Minister announced on 27th July 2019 a £3.6 billion Towns Fund.
This included an additional £325 million for the Future High Streets Fund,
taking the overall Future High Streets Fund to £1 billion. The following towns
in the East Midlands are among the 45 of the 101 Towns Fund areas who
have had their funding confirmed at the Budget (3rd March 2021).
Boston
£21.9m
Clay Cross
£24.1m
Lincoln
£19m
Mansfield
£12.3m
Mablethorpe
£23.9m
Newark
£25m
Northampton
£25m
Skegness
£24.5m
Staveley
£25.2m

6.5

On 8th June 2021, the Government announced the latest round of awards
from the Town fund including:
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Ashfield (Sutton & Kirkby)
Long Eaton
Stapleford

£62.6m
£24.8m
£21.1m

Corby
Loughborough

£19.9m
£16.9m

6.6

On 26th August 2019, the Prime Minister confirmed that Round 1 of the
Future High Streets Fund had been expanded to 50 more areas.

6.7

On 26th December 2020, the Communities Secretary announced that up
to £830 million has been allocated from the Future High Streets Fund.
Fifteen areas were awarded £255 million, with a further 57 areas in receipt of
provisional funding of £576 million.

6.8

The Communities Secretary announced on 19 May 2021 confirmation of
funding for all 57 places that previously received provisional offers in
December 2020. In total, 72 places will share over £831 million from the
Future High Streets Fund to deliver projects intended to support towns and
high streets to reopen and recover from the effects of the pandemic. The
places awarded funding from the East Midlands are:

St Peters Cross, Derby City Centre, Derby City Council
£15m

Sutton-in-Ashfield, Ashfield District Council
£6.3m

Grantham, South Kesteven District Council
£5.6m

West End Point, Nottm City Centre, Nottingham City Council £12.5m

Heanor, Amber Valley Borough Council
£8.6m

Northampton, West Northamptonshire Council
£8.4m

Buxton, High Peak Borough Council
£6.6m

6.9

£107 million of the Future High Streets Fund is allocated to the Department
for Digital, Culture, Media & Sport to support the regeneration of heritage
high streets. Remaining funding has been used to support local capacity,
the High Streets Task Force and other related priorities including the
development of a new parking code, and support for Business Improvement
Districts.

7.

Community Renewal Fund

7.1

Also at the Budget, the Government launched the prospectus for the UK
Community Renewal Fund that will provide £220 million additional funding to
help places across the UK prepare for the introduction of the UK Shared
Prosperity Fund.
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7.2

13 local authorities in the East Midlands are identified as priority places for
the £220 million Community Renewal Fund. Local Authorities, through
respective lead authorities, will be invited to appraise and prioritise a shortlist
of projects up to a maximum of £3 million per place (as defined in the
glossary of terms and set out in the list of 100 priority places); and submit a
shortlist of projects to UK government.

7.3

The shortlist of projects needed to be submitted by lead authorities to the
Ministry of Housing, Communities and Local Government by noon on Friday
18th June 2021. Bids received after the deadline or not through a lead
authority will not be considered.

8.

Government Review of Local Enterprise Partnerships

8.1

The HM Budget included an announcement that the Government intends to
undertake a review of LEPs,
“We [Gov’t] will also be working with local businesses on the future role of
Local Enterprise Partnerships. We want to ensure local businesses have clear
representation and support in their area, in order to drive the recovery. We
will work with Local Enterprise Partnerships over the coming months, with a
view to announcing more detailed plans ahead of summer recess. This will
also include consideration of Local Enterprise Partnership geographies.”

8.2

Members will note with interest that the role of LEPs in the management and
allocation of funding has become more limited, with responsibility
increasingly being given to Local Authorities, including the £4bn levelling up
fund and £220m pilot for the UK shared prosperity fund.

8.3

Consultation with Local Government colleagues has initially been undertaken
through Chief Executives meetings, with discussions led by the BEIS/MHCLG
Cities and Local Growth Team. An offer was made to all local authorities to
follow up in more detail should they wish to do so, ideally by the end of June.

8.4

Responses are invited on 4 initial questions, but Members are welcome to
highlight any further points they wish:
a) Which elements of current LEP activity have been most helpful to
supporting a) your individual organisations; and b) wider growth in the
region over the last ten years?
b) What role do you believe that local/regional business institutions can best
play in supporting future growth in the region, particularly given the
economic changes as a result of the Covid pandemic?
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c) What – if any – changes would you like to see made to the LEP model in

future? What would you miss if they weren’t there? How would you fill
any gap? This could cover functions, geography or governance.
d) Which areas of current LEP support do you believe most require tailoring
for local geographies/needs? Are there any that would be most helpfully
standardised nationwide?
8.5

Rowena Limb will attend the Executive Board meeting to further advise
Members.

8.6

A statement on the direction of travel, if not the final conclusions and
recommendations, as to the future role of LEPs is likely to be made before
Parliament's summer recess.

9.

Freeports

9.1

The Chancellor announced the Humber Ports and East Midlands Airport will
become the locations for two of the eight new Freeports in the UK; subject to
confirming successful completion of their business cases. These Freeports
are anticipated to begin operations from late 2021.

10.

Regional Covid Epidemiological Summary

10.1

The latest Covid epidemiological summary for the region is attached as
Appendix 4(a) to this report.

11.

Recommendations
Members of the Executive Board are invited to:

11.1

Consider the outcomes and implications of the local government elections.

11.2

Welcome the recent successful Towns Fund and Future High Streets Fund
announcements.

11.3

Consider and discuss the contents of this report.

Cllr Martin Hill OBE
Chairman
East Midlands Councils
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East Midlands Epidemiology
th
17 June 2021
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Overview
• Exponential growth now with 7500 additional cases every day with highest cases
in NW, Yorkshire, London and Bedford but rates are increasing everywhere
• England all age rate 72.7/100K up 52% over the last seven days
• East Midlands all age rate 48.3 /100K up 55% over the last seven days
• England over 60s rate 13.9/100K up 42% over the last seven days
• East Midlands over 60s rate 8.7/100K up 21% over the last seven days
• In the over 60’s lower rates give rise to much more volatility – small numbers of
cases can show significant % rises
• Majority of cases are in younger age groups, particularly in secondary school
students and young adults ( 19 – 29 yrs)
• Seeing rises in hospitalisations and critical care but in the main younger age
groups (stay longer but much better outcomes). Those over 60, with both
vaccinations, admitted have a less severe illness
19

Nottingham and Nottinghamshire
Upper Tier Local
Authority

Nottingham

Nottinghamshire

Lower Tier Local
Authority

Daily individuals
tested per 100,000
population
7-day moving
average1

Weekly percentage
individuals test
positive123

Weekly
no. of
newly
confirmed
cases

Weekly
case rate
per
100,000,
All ages4

7-day
change in
case rate,
All ages6

Weekly
no. of
newly
confirmed
cases
60+ yrs

Weekly
case rate
per
100,000
60+ yrs5

Nottingham

352.1

increase

3.5

increase

279

83.8

+85%

7

13.4

Ashfield

384.6

increase

1.2

increase

48

37.5

+78%

0

0.0

Bassetlaw

350.5

decrease

0.5

decrease

15

12.8

-35%

0

0.0

Broxtowe

324.1

increase

2.3

increase

58

50.9

+177%

2

Gedling

287.1

increase

2.7

increase

69

58.5

+68%

1

Mansfield

391.5

increase

0.5

increase

18

16.5

+81%

333.2

increase

1.3

decrease

36

29.4

359.1

increase

3.4

increase

107

89.8

Newark and Sherwood
Rushcliffe

7-day
change in
case rate
60+ yrs6

+605%

Weekly
community
outbreaks8

Specimen
s tested
with
TaqPath
assay9

5

64.8%

1.6%

1

67.9%

14.3%

-100%

1

49.7%

9.1%

6.5

0%

0

65.5%

0.0%

3.1

-51%

0

61.7%

3.5%

3

10.7

+51%

0

59.9%

33.3%

-18%

0

0.0

-100%

0

66.7%

35.5%

+167%

8

24.9

+302%

0

56.7%

6.1%
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20

Cases
with
SGTF9

Derby and Derbyshire
Upper Tier Local
Authority

Lower Tier Local
Authority

Derby

Derby

Weekly percentage
individuals test
positive123

Weekly
no. of
newly
confirmed
cases

Weekly
case rate
per
100,000,
All ages4

7-day
change in
case rate,
All ages6

Weekly
no. of
newly
confirmed
cases
60+ yrs

Weekly
case rate
per
100,000
60+ yrs5

7-day
change in
case rate
60+ yrs6

Weekly
communit
y
outbreaks8

Specimen
s tested
with
TaqPath
assay9

Cases
with
SGTF9

356.2

increase

0.7

increase

39

15.2

0%

2

3.6

-51%

0

58.8%

13.3%

327.0

increase

0.6

increase

24

18.7

+298%

0

0.0

-100%

0

64.4%

0.0%

Bolsover

373.4

increase

0.6

increase

12

14.9

+198%

0

0.0

0

70.3%

10.0%

Chesterfield

389.4

increase

0.4

increase

16

15.3

+61%

1

3.5

+Inf%

0

69.8%

0.0%

294.5

increase

1.5

increase

26

35.9

+99%

2

8.0

+Inf%

1

59.2%

0.0%

352.0

increase

1.5

increase

46

39.9

+207%

2

6.6

0%

0

64.7%

9.1%

375.1 decrease

3.0

increase

76

82.0

+43%

5

19.2

0%

0

66.1%

4.5%

320.0

increase

1.1

increase

27

26.6

+58%

4

12.4

+33%

0

65.7%

0.0%

343.5

increase

1.1

increase

37

34.5

+146%

3

11.6

+Inf%

1

58.1%

0.0%

Amber Valley

Derbyshire

Daily individuals
tested per 100,000
population
7-day moving
average1

Derbyshire Dales
Erewash
High Peak
North East Derbyshire
South Derbyshire

Table of testing rate, positivity, case rate, and exceedance rating in the 7-day period June 5th
2021 to June 11th 2021
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Leicester, Leicestershire and Rutland
Upper Tier Local
Authority

Leicester

Lower Tier Local
Authority

Rutland

Weekly percentage
individuals test
positive123

Weekly
no. of
newly
confirmed
cases

Weekly
case rate
per
100,000,
All ages4

7-day
change in
case rate,
All ages6

Weekly
no. of
newly
confirmed
cases
60+ yrs

Weekly
case rate
per
100,000
60+ yrs5

7-day
change in
case rate
60+ yrs6

Weekly
community
outbreaks8

Specimen
s tested
with
TaqPath
assay9

Cases
with
SGTF9

Leicester

408.3

increase

4.4

increase

449

126.8

+29%

16

27.1

+23%

2

62.6%

16.9%

Blaby

299.9

increase

3.1

decrease

72

70.9

+31%

4

15.0

-43%

0

54.7%

13.0%

Charnwood

300.0

increase

3.8

increase

160

86.1

+26%

9

20.6

+13%

1

58.7%

8.9%

Harborough

318.4

increase

1.7

increase

34

36.2

+6%

0

0.0

-100%

0

53.6%

10.3%

326.4

increase

2.5

increase

66

58.3

+78%

3

9.4

-25%

1

63.2%

7.7%

296.3

increase

1.8

decrease

20

39.1

+5%

0

0.0

-100%

0

61.2%

6.7%

North West Leicestershire

319.9

increase

1.1

=

27

26.1

+50%

5

18.6

+403%

0

53.0%

4.8%

Oadby and Wigston

447.3

increase

2.1

increase

41

71.9

+64%

4

25.6

+300%

0

42.0%

3.4%

348.5

increase

0.4

decrease

5

12.5

0%

1

7.9

+Inf%

0

62.3%

0.0%

Hinckley and Bosworth
Leicestershire

Daily individuals
tested per 100,000
population
7-day moving
average1

Melton

Rutland

Table of testing rate, positivity, case rate, and exceedance rating in the 7-day period June 5th
2021 to June 11th 2021
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Lincolnshire

Upper Tier Local
Authority

Lower Tier Local
Authority

Boston

Weekly percentage
individuals test
positive123

Weekly
no. of
newly
confirmed
cases

Weekly
case rate
per
100,000,
All ages4

7-day
change in
case rate,
All ages6

Weekly
no. of
newly
confirmed
cases
60+ yrs

Weekly
case rate
per
100,000
60+ yrs5

375.6

increase

1.2

increase

22

31.4

+84%

3

15.8

370.2

increase

0.9

increase

42

29.6

+179%

3

369.0

increase

0.7

increase

23

23.2

+92%

1

North Kesteven

361.2

increase

0.5

=

23

19.7

+77%

South Holland

345.3

increase

1.0

decrease

23

24.2

South Kesteven

357.2

increase

1.1

increase

40

West Lindsey

336.3

increase

1.2

increase

30

East Lindsey
Lincoln

Lincolnshire

Daily individuals
tested per 100,000
population
7-day moving
average1

7-day
change in
case rate
60+ yrs6

Weekly
community
outbreaks8

Specimen
s tested
with
TaqPath
assay9

+Inf%

0

59.4%

10.5%

5.6

+51%

0

64.0%

4.8%

5.0

+Inf%

0

62.3%

7.1%

2

5.8

+100%

0

63.9%

0.0%

-21%

4

13.8

+Inf%

0

66.7%

17.6%

28.1

+151%

1

2.4

-49%

0

65.4%

13.8%

31.4

+115%

0

0.0

1

62.0%

5.0%

Table of testing rate, positivity, case rate, and exceedance rating in the 7-day period June 5th 2021 to June 11th 20
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Cases
with
SGTF9

Northamptonshire
Weekly
case
rate per
100,000
,
All
ages4

Weekly
no. of
newly
confirm
ed
cases
60+ yrs

Upper Tier
Local Authority

Lower Tier Local
Authority

Daily
individuals
tested per
100,000
population
7-day moving
average1

North
Northamptonshire

North
Northamptonshire

364.9 increase

0.8 decrease

90

25.8

+6%

3

3.6

-57%

0

43.0%

23.6%

West
Northamptonshire

West
Northamptonshire

357.2 increase

2.1 increase

237

58.5

+102%

7

7.4

-22%

2

47.4%

6.7%

Weekly
percentage
individuals
test
positive123

Weekly
no. of
newly
confirm
ed
cases

7-day
change
in case
rate,
All
ages6

Weekly
case
rate per
100,000
60+ yrs5

7-day
change
in case
rate
60+ yrs6

Weekly
commun
ity
outbreak
s8

Specim
ens
tested
with
TaqPath
assay9

Cases
with
SGTF9

Table of testing rate, positivity, case rate, and exceedance rating in the 7-day period June 5th 2021 to June 11th 2021
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Considerations
• In the East Midlands 93.3% of the cases tested at TaqPath are not
SGTF – move towards the Delta variant being the dominating strain
• Focus on getting all adults vaccinated by the 19th July. Inequalities in
vaccination need to be addressed
• Keep a watching brief
•
•
•
•
•

Children at school / secondary education
Socialising amongst young adults
Universities breaking up
Outbreaks amongst workplace settings
Hospitalisations
25
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Executive Board
25th June 2021
Infrastructure and Growth

Summary
This report:

Summarises the region’s current economic position in the context of long-term
trends of growth and investment.

Updates Members on key Government initiatives and recent announcements.

Seeks endorsement for the work of the East Midlands HS2 Executive Board and the
TfEM Board.

Recommendations
Members of the Executive Board are invited to:



Endorse the work if the East Midlands HS2 Executive Board and the TfEM Board.
Note the rest of this report.
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1.

Growth, Productivity & Investment in the East Midlands

1.1

The East Midlands is a region of 4.8 million people and 365,000 businesses. Total
regional output in 2018 was £125 billion, equivalent to 5.8% of the UK economy.
The East Midlands employment rate (2020) is above the UK average at 77.3%
(UK=76.4%) but median weekly earnings (2019) are below: £547 pw compared to
£585 pw. 11.9% of the workforce work in manufacturing, compared with 7.6% for
the UK 1.

1.2

GVA growth in the East Midlands over the last 20 years has been better than most
other regions/nations, but generally just below the UK average - 1.7% p.a.
between 1999 and 2017 compared to 1.9% p.a. for the UK 2.

1.3

Similarly, productivity has remained below the UK average over the last 20 years
and has been declining relative to the UK to 85.5% in 2018 3.

1.4

However transport spend per head has been very significantly below the UK
average level for all of the last 20 years, declining to just 55% of the UK average in
2018/19, the lowest level of any UK region or nation 4.

5
4
3
2
1
0
-1
-2
-3
-4
-5
-6

GVA Growth 1999-2017
UK & East Midlands

1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

UK

East Midlands

https://researchbriefings.files.parliament.uk/documents/SN06924/SN06924.pdf
https://www.ons.gov.uk/economy/grossvalueaddedgva/bulletins/regionalgrossvalueaddedbalanceduk/1
998to2017
3
https://www.ons.gov.uk/economy/economicoutputandproductivity/productivitymeasures/datasets/ann
ualregionallabourp
4
https://www.gov.uk/government/statistics/public-expenditure-statistical-analyses-2020
1
2
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Source:https://www.ons.gov.uk/economy/grossvalueaddedgva/bulletins/regionalgrossvalueaddedbalanc
eduk/1998to2017

Productivity in the East Midlands 1999-2018
100 = UK average
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88
87
86
85
84
83
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81

Source:https://www.ons.gov.uk/economy/economicoutputandproductivity/productivitymeasures/datase
ts/annualregionallabourp

85
80

Transport Spend in the East Midlands 1999-2019
100 = UK average

75
70
65
60
55
50
45
40

Source: https://www.gov.uk/government/statistics/public-expenditure-statistical-analyses-2020

1.5

Transport investment is a key driver of productivity and economic growth. The
fact that the East Midlands has consistently delivered GVA growth close to the UK
average from very low levels of transport investment is testament to commitment
and ingenuity of the thousands of SMEs that are the backbone of the region’s
economy. But declining relative productivity means even this level of performance
cannot be sustained.
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1.6

The trend for transport investment is reflected in other forms of public investment
in the East Midlands. The most recent HM Treasury report 5 confirms that the
region also has:
 The lowest level of public expenditure on ‘economic affairs’.
 The (joint) lowest level of public expenditure on services per head.

1.7

There is a growing investment gap between the East and the West Midlands,
which is likely to widen substantially over the next decade due to HS2 Phase 1 and
associated investment.

110

Transport Spend per capita
100 = UK average

100
90
80
70
60
50
40

East Midlands

West Midlands

Source: https://www.gov.uk/government/statistics/public-expenditure-statistical-analyses-2020

2.

Transport for the East Midlands (TfEM)

2.1

The TfEM Board met on the 14th of June 2021 chaired by Sir Peter Soulsby. The
Board considered a report on the ‘Williams-Shapps Plan for Rail’ and the
establishment of Great British Railways (GBR), and agreed to focus engagement
with DfT on ensuring previous franchise commitments are delivered and on
migrating the current Collaboration Agreement to the new arrangements.

The data has been drawn from the HM Treasury publication Public Expenditure: Statistical Analyses 2020
published in July 2020. The most recent data available is 2018-19.

5
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2.2

EMR the provided a comprehensive update on the implementation of the May
2021 timetable. Whilst the enhanced Inter-City and new electric Connect services
had generally gone well, the introduction of the new Regional timetable had
resulted in a significant decline in performance. TfEM had been engaging regularly
with EMR since the Bank Holiday weekend as the situation unfolded, and the EMR
MD met with the Chair of the TfEM to provide a briefing on Friday 11th June 2021.

2.3

EMR confirmed to the Board that the problems with the regional timetable were
due to:








Fleet: Late Delivery of Class 170s creates exceptionally complicated fleet
position which has been much more difficult to overcome than expected.
Nottingham: Operations in Nottingham station and Eastcroft Depot are more
complex.
Resource: Continue to carry a high absence rate (over 5%) and seeing higher
than normal one-off absences linked to Covid vaccinations.
Industrial Relations: Although strikes have been confined to Sunday on EMR
Regional services we are experiencing problems in agreeing rosters and seeing
an increased reluctance in Rest Day Working.

2.4

Although EMR has now established an Operational Delivery Plan to address the
situation, it will take several months to resolve in full. As a result, EMR is
introducing a new temporary timetable (from Saturday 19th June) which will
reduce pressure on Nottingham Station/Eastcroft and enable around 75% of
Regional services to run, including strengthened services to Skegness over the
summer months.

2.5

It is not anticipated that all Regional services will be reinstated before December
2021. However, EMR expect that many can be added back into the timetable on
an incremental basis over the coming months as specific issues are resolved.

2.6

TfEM will continue to liaise closely with EMR on the implementation of the
necessary changes to restore the timetable, and with DfT to ensure that lessons
are learned for future timetable enhancements.

2.7

Finally the TfEM Board also received a presentation from Highways England on the
process for determining investment priorities for RIS3 (2025-30).
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3.

HS2 in the East Midlands

3.1

Following the publication of the Okervee Review in 2019, the Government asked
the National Infrastructure Commission (NIC) to advise on how HS2 Eastern Leg,
Northern Powerhouse Rail (NPR) and Midlands Engine Rail (MER) should be
implemented. The HS2 Executive Board’s response to the NICs initial call for
evidence
is
available
at:
https://www.emcouncils.gov.uk/write/EM_Response_FINAL.pdf

3.2

The NICs Rail Needs Assessment Final Report was published in December 2020 and
is available at: https://nic.org.uk/app/uploads/RNA-Final-Report-15122020.pdf .
Whilst the NIC did not recommend a preferred option, the report favoured an
approach based on ‘regional connectivity’, which in the East Midlands involved the
HS2 line from Birmingham joining the Midland Main Line south of East Midlands
Parkway (EMP) station and not continuing to Leeds as currently proposed.

3.3

This EMP option is likely to give quicker direct services between
London/Birmingham and Derby/Nottingham, but is considered inferior to Toton
and the full Eastern Leg because it:

Radically reduces connectivity from the East Midlands to Leeds, Yorkshire and
the North East along with associated regeneration, agglomeration and social
benefits.

Gives the East Midlands a much poorer HS2 service compared to the West
Midlands and the North West.

Places greater pressure on existing infrastructure in particular the Midland
Main Line (and Derby and Nottingham Stations) and reduces released capacity
for local services and for freight.

Reduces regional and local accessibility to the HS2 network.

Undermines the Toton development proposition, including the proposed
innovation campus and the emerging Toton & Chetwynd Masterplan.

Undermines the wider East Midlands Development Corporation proposition
and financial model (currently estimated at 84,000 jobs and additional £4.8
billion GVA).

Undermines the regional political consensus in support of HS2 and the
Development Corporation proposition.

Increases development pressure on the Greenbelt, particularly in Rushcliffe.
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3.4

The NICs Rail Assessment will inform the Government’s Integrated Rail Plan (IRP)
for the North & Midlands - which should be the final decision on HS2 (12 years
after the project was first proposed). The IRP will not just a Department for
Transport document but will also need to be agreed by the Treasury, Cabinet
Office and the Prime Minister.

3.5

The IRP was originally due to the published by the end of 2020 and then early in
2021. The 2021 Budget made a commitment to publish the IRP by the beginning
of June 2021, but this target was missed. There is currently no confirmed
publication date. If the IRP is not published by the time Parliament rises for the
Summer Recess (22nd July), then it is most likely to be published as part of the
Chancellors Comprehensive Spending Review Statement in the autumn of 2021.

3.6

Costs, Benefits & Affordability
The NIC’s 2018 National Infrastructure Assessment assumed a cost of the whole
HS2 project was £46.5 billion. However, the HS2 Minister Andrew Stephenson’s
statement to Parliament in March 2021 6 effectively confirmed that this would now
only be sufficient to build Phase 1 (to Birmingham) and Phase 2a (to Crewe).

3.7

Government has never published a cost estimate or benefits assessment for the
Eastern Leg of HS2 alone – comprising the line from the West Midlands to the EM
Hub Station at Toton, Chesterfield/Staveley, Sheffield, Leeds and then a link to the
East Coast Main Line. These figures have always been subsumed within the wider
business case for Phase 2b - which also includes the route between Crewe and
Manchester.

3.8

Recent independent assessments suggest the current cost of the Eastern Leg is
around £24 billion and the cost of Crewe-Manchester is around £12 billion. Based
on this cost apportionment and the Government’s 2017 Phase 2b business case,
the benefits of the Eastern Leg are estimated to be around £32 billion (using
traditional Green Book analysis).

6

https://www.gov.uk/government/speeches/hs2-6-monthly-report-to-parliament-march-2021
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3.9

3.10

3.11

However, this assessment excludes the economic impact of the 160,000 new jobs
and 38,000 new homes that would be unlocked by HS2 along the route of the
Eastern Leg - which would pay for the cost of the railway many times over.
Latest Developments
There has political change since the May 2021 local election including the
retirement of Kay Cutts MBE and the elevation of Judith Blake CBE (Leeds City
Council) to the House of Lords and well as new Members joining the East Midlands
HS2 Executive Board.
The new leader of Nottinghamshire Cllr Ben Bradley MP and the new leader of
Leeds City Council Cllr James Lewis have agreed to become co-chairs of HS2 East.
HS2 East Leaders have collectively written to Ministers as have East Midlands
Leaders to make the case for the delivery of the Eastern Leg in full. A separate
letter from Chief Executives has highlighted the economic importance and the
proposed HS2 depots. Further social media videos have been released with
support from Connecting Britain:




https://twitter.com/ConnectBritain/status/1365278331680288769
https://twitter.com/ConnectBritain/status/1396752940380135426?s=20
https://www.thesun.co.uk/news/15148085/fears-for-hs2-next-phase/

3.12

From an East Midlands perspective, over the last month Cllr Ben Bradley MP has
been able to meet with key decision makers within Government to press the case
for the EM Hub at Toton, Chesterfield/Staveley and the Eastern Leg as whole.

3.13

The HS2 Executive Board met for the first time since the May 2021 elections in the
24th June 2021. A verbal update will be given at the meeting.

4.

Midlands Connect

4.1

Midlands Connect published a Strategic Outline Business Case (SOBC) for the
Nottingham – Leicester- Coventry Rail enhancement on the 26th May 2021 with
support from Sir Peter Soulsby. The SOBC represents the first stage Rail Network
Enhancement Pipeline (RNEP) process and a summary is available at: Building Back
Greener (midlandsconnect.uk).
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4.2

The Midlands Connect Strategic Board will next meet on the 20th July 2021, where
agenda items will include progress on the Midlands Connect Strategy Refresh and
proposals for phasing the delivery of the Midlands Rail Hub.

5.

Midlands Engine

5.1

Midlands Engine has published a ‘10 Point Plan for Green Growth’ for consultation
available at:
Ten-Point-Plan-for-Green-Growth_Quick-Guide.pdf (midlandsengine.org)
The closing date for comments was the 18th June 2021.

6.

Recommendation
Members of Executive Board are invited to:

6.1

Endorse the work if the East Midlands HS2 Executive Board and the TfEM Board.

6.2

Note the rest of this report.

Andrew Pritchard
Director of Policy & Infrastructure
East Midlands Councils
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Rt Hon Boris Johnson MP
Prime Minister
10 Downing Street
London
SW1A 2AA
18th May 2021
Dear Prime Minister
HS2 IN THE EAST MIDLANDS
Last week’s Queen’s Speech included a Government commitment to bring forward legislation to
build and operate the next stage of the High Speed Two (HS2) network from Crewe to Manchester.
As your Government makes clear, the main benefits of the Bill will be:
• Creating thousands of jobs and providing certainty at a time when people need it the most. HS2 is
at the heart of our plans to build back better from COVID-19.
• Bringing our biggest cities closer together which is key to levelling up, will boost productivity and
provide a low-carbon mode of transport and alternative to planes.
As local political leaders representing the East Midlands, we welcome your continued commitment
to the delivery of HS2 in full. As previous assessments have all confirmed, only by completing the
whole HS2 network can the transport and economic benefits of the Government’s investment be
realised.
That is why we are urging you to confirm a legislative timetable for the full delivery of the Eastern
Leg of HS2 in the Government’s forthcoming Integrated Rail Plan, including the Hub Station at
Toton, HS2 connectivity for Chesterfield and the Staveley Infrastructure Maintenance Depot.
It is now 12 years since the HS2 ‘Y’ network was first proposed by Government, during which time
there have been numerous public consultations, Ministerial Statements and independent reviews.
Yet whilst work is now starting on Phase 1 of HS2 to Birmingham and the line to Manchester is all
but committed, we still have no certainty about the Eastern leg to Leeds via the East Midlands.
In the East Midlands we have worked tirelessly over the last five years on a cross party basis
developing detailed plans which use HS2’s arrival at Toton in Nottinghamshire and in Chesterfield as
the centrepiece for joined-up economic strategies. These plans will create thousands of jobs and
transform connectivity between the towns and cities of the East Midlands, Birmingham, Leeds, and
the North East – a combined area of over 13 million people.
At their heart, our proposals are driven by two fundamental principles: to deliver the maximum
public value from investments that have the capacity to transform our economy, and to ensure that
these benefits will be felt by local people in ‘left-behind’ communities across the East Midlands.
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Importantly, our plans also safeguard and enhance our precious natural resources, reversing over
100 years of pollution and environmental degradation caused by industry and creating a new low
carbon future for our region, restoring our natural capital for generations to come.
The Hub Station at Toton and associated development is a fundamental part of the wider East
Midlands Development Corporation proposition developed with support from MHCLG, launched by
Midlands Engine Chairman Sir John Peace and which will deliver up to 84,000 new jobs and
additional £4.8b of GVA. The Chancellor’s recent announcement of a ‘Freeport’ around East
Midlands Airport will complement these proposals.
In Chesterfield and Staveley local leaders have been working with the private sector on proposals for
4,740 new homes and 10,220 new jobs which will deliver £270m net additional GVA and bring 176
ha of brownfield land brought back into use and establish a new international gateway into the Peak
District National Park.
Treasury statistics have consistently shown the East Midlands to the lowest funded UK region/nation
per head for transport, which in 2018/19 stood at just 55% of the UK average. The forthcoming
Integrated Rail Plan is a golden opportunity for your Government to redress this historic
underfunding, and to make ‘levelling up’ a reality.
We urge you to set out a clear plan for the delivery of the Eastern Leg of HS2 in full, including the
East Midlands Hub Station at Toton, HS2 connectivity for Chesterfield and the Staveley Infrastructure
Maintenance Depot.
Yours sincerely,

Cllr Martin Hill OBE
Leader of Lincolnshire County Council
Chair of East Midland Councils

Sir Peter Soulsby
City Mayor of Leicester
Chair of Transport for the East Midlands

Cllr David Mellen
Leader of Nottingham City Council
Vice Chair of East Midlands Councils

Cllr Ben Bradley MP
Leader of Nottinghamshire County Council
MP for Mansfield

Cllr Barry Lewis
Leader of Derbyshire County Council

Cllr Christopher Poulter
Leader of Derby City Council

Cllr Jonathon Morgan
Leader of Charnwood Borough Council
Vice Chair of East Midlands Councils

Cllr Nicholas Rushton
Leader of Leicestershire County Council
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Copied to:
Rt Hon Rishi Sunak MP, Chancellor of the Exchequer
Rt Hon Michael Gove MP, Chancellor of the Duchy of Lancaster
Rt Hon Stephen Barclay MP, Chief Secretary to the Treasury
Rt Hon Grant Shapps MP, Secretary of State for Transport
Rt Hon Kwasi Kwarteng MP, Secretary of State for Business, Enterprise & Industrial Strategy
Rt Hon Robert Jenrick MP, Secretary of State for Housing, Communities & Local Government
Neil O’Brien MP OBE, Advisor to the Prime Minister on ‘Levelling Up’
Darren Henry MP, Chair of the Midlands Engine APPG
Sir John Peace, Chairman of Midlands Engine & Midlands Connect
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From the Minister of State
Andrew Stephenson MP
Great Minster House
33 Horseferry Road
London
SW1P 4DR
Tel: 0300 330 3000
E-Mail: andrew.stephenson@dft.gov.uk

Councillor Martin Hill OBE
Leader of Lincolnshire County Council
Chair of East Midland Councils
Pera Business Park, Nottingham Road
Melton Mowbray, Leicestershire
LE13 0PB

Web site: www.gov.uk/dft
Our Ref: MC/344422

1 June 2021

Dear Councillor Hill,
Thank you for your joint letter of 18 May to the Prime Minister, about HS2 in
the East Midlands. I am replying as the Minister for HS2.
The Government is committed to ensuring the East Midlands, Yorkshire and
the North East reap the benefits of high-speed services. The Integrated Rail
Plan (IRP) will set out how best to deliver HS2 and other major rail
investments in the North and Midlands, so that the benefits of these
investments are delivered to passengers and communities more quickly – as
things stand, communities on the Eastern Leg will be waiting until 2040 for
the benefits of high-speed rail services, and that is clearly too long to wait.
There are difficult choices to be made within the IRP, but Government is
carefully considering in full the analysis and evidence from metro mayors,
council leaders, and representatives from the North and Midlands, as well as
the National Infrastructure Commission’s (NIC) Rail Needs Assessment, and
the Government’s own analysis, ahead of making final decisions on the IRP.
As you will be aware, over the past year I have met Northern and Midlands
council, city and business leaders along the entire route of the Eastern Leg. I
have listened to a diverse range of views on the scope and delivery of the
Eastern Leg. The IRP will set out the opportunity for improving productivity in
the North and Midlands as well as driving regeneration and employment. This
is central to the Government’s levelling up agenda and I know that regional
leaders have strong ambitions to maximise the benefits of major rail
investment for their communities.
In the East Midlands, I am aware of the ambitious regeneration plans put
forward as part of the proposed development corporation as well as at
Chesterfield.
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The NIC set out several options for progressing the HS2 Eastern Leg which
include accelerating HS2 to the East Midlands and Sheffield by building a
new line connecting to the Midland Mainline near the existing parkway
station. This could bring significant benefits to Nottingham and Derby.
However, I want to be clear that no decision has yet been taken on this issue.
Plans for legislation for the Eastern Leg will be confirmed following the
publication of the IRP.

ANDREW STEPHENSON MP
MINISTER OF STATE FOR TRANSPORT
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Executive Board
25th June 2021
Key Employment Developments

Summary
This paper updates Members on significant issues relevant to local government as
employers, including pay, workforce implications of COVID, EU Social Dialogue influence
post-Brexit, Certification Office Levy, and councillor development.

Recommendations
Members of Executive Board are invited to:

Note this report.

Provide comments and feedback on the key employment issues identified above.
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1.

Introduction

1.1

East Midlands Councils (EMC) through its role as the region’s Employers
Organisation, has the responsibility of supporting employment relations for the
sector. The Regional Employers’ Board provides political leadership on
employment issues and forms the Employer’s side of the Regional Joint Council,
which meets with joint trade unions to support employment relations on behalf
of councils in the East Midlands.

1.2

This report provides information for members on the significant issues affecting
councils as employers, including national pay developments, the workforce
implications of COVID-19 outbreak/response and councillor development.

2.

Regional Employers’ Board & Regional Joint Council Update

2.1

The most recent Regional Employers’ Board (REB) and East Midlands Regional
Joint Council (EMRJC) meetings took place on 9th June 2021. The REB discussed
the national pay offer (see paragraph 3 below) and the tensions between
affordability and recognising the contribution of the local government workforce.
It also discussed the merits of remaining in CEEP UK within the context of Brexit
(see paragraph 5 below). EMC’s Councillor Development offer, which was shaped
with input from REB was shared. (A copy is provided at Appendix 6(a)).

2.2

The EMRJC received a presentation from ACAS on the potential for a Good Work
Charter for the region. Both sides of the Joint Council expressed their interest in
the initiative and wanted to ensure the Charter would not add bureaucracy for
businesses. Representatives were invited to join the project team and EMC’s HR
& Councillor Development Director will take up this offer.

3.

Pay

3.1

The Board will recall that the joint unions put forward a pay claim for 2021 for
employees in the main negotiating group of Local Government Services (those on
“Green Book”) terms and conditions.

3.2

The claim comprises two elements – one for pay and the other for changes to
terms and conditions. A copy of the claims can be found here (pay claim) and
here (terms & conditions). In summary, the claim seeks:
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A substantial increase with a minimum of 10% on all spinal column points.
Introduction of a homeworking allowance for all staff who are working from
home.
A national minimum agreement on homeworking policies for all councils.
A reduction of the working week to 35 hours with no loss of pay, and a
reduction to 34 hours a week in London. Part-time staff to be given a choice
of a pro rata reduction, or retaining the same hours and being paid a higher
percentage of FTE.
A minimum of 25 days annual leave, plus public holidays and statutory days,
for all starting employees, plus an extra day holiday on all other holiday rates
that depend on service.
An agreement on a best practice national programme of mental health
support for all local authorities and school staff.
A joint review of job descriptions, routes for career developments and pay
banding for school support staff, and completion of the outstanding work of
the joint term-time only review group.
A joint review of the provisions in the Green Book for maternity / paternity /
shared parental / adoption leave.

3.3

The National Employers conducted regional consultation meetings in March and
in May an offer was made as outlined below (a copy can be accessed here).

3.4

The offer is for an increase of 1.5% across all pay points. The offer refers to
completing the outstanding joint review of terms and conditions for Term-Time
Only staff and also proposes that the NJC begins immediate exploratory
discussions on three other elements of the claim:

A national minimum agreement on homeworking policies for all councils.

An agreement on a best practice national programme of mental health
support for all local authorities and school staff.

A joint review of the provisions in the Green Book for
maternity/paternity/shared parental/adoption leave.

3.5

The employers have rejected the following aspects of the unions’ claim:

The introduction of a homeworking allowance for all staff who are working
from home.

A reduction of the working week.

Increasing annual leave.
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A joint review of job descriptions, routes for career developments and pay
banding for school support staff. This was rejected on the basis that these are
matters entirely for local determination.

3.6

The unions have rejected the offer and asked for an improved offer and urgent
discussions. In response, a meeting took place with lead Members last week,
where the Employers re-affirmed their original offer and impressed on the unions
the need to specify what they are seeking in relation to the terms and conditions
aspects that the Employers had agreed to explore.

3.7

The unions repeated their request for an improved pay offer. Lead members
explained that the request had already been noted and would be considered at
the next meeting of the full Employers’ Side but managed unions’ expectations by
setting out the financial reality that all councils are struggling with. A date for the
Employers’ meeting is yet to be finalised.

3.8

Last month the National Employers wrote to the staff sides of the other bargaining
groups for which they have responsibility (Chief Officers, Chief Executives and
Craftworkers) to inform them that they will not be able to respond to their
respective pay claims until the main NJC pay agreement has been settled.

4.

EUROPE/CEEP UK

4.1

Board members will be aware that EMC is reviewing its membership of CEEP UK
within the context of Brexit and has waited to see the nature of the deal and the
relationship between the UK and the EU.

4.2

CEEP UK is a member of SGI (formerly named CEEP), which is one of the parties of
Social Dialogue – the arrangement for consulting on and developing Directives.
SGI represents the interests of employers delivering public services and acts as an
influencing and lobbying group. CEEP UK was set up to represent UK public sector
employers, in the light of Directives such as Working Time which had a significant
impact on local government employers. The East Midlands was a founding
member and has worked to ensure any influence has been maximised.
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4.3

The Executive of CEEP UK met in March to consider if there was any value in
continuing as an organisation or to recommend its closure. Valeria Ronzitti,
General Secretary of SGI, attended the meeting and stressed the important role
that CEEP UK had played within its organisation, including providing leadership in
recent years. It was agreed that CEEP UK receive and consider a written proposal
from SGI outlining the case and benefits of continuing before making its final
decision. This has now been received and is attached at Appendix 6(c) of this
report, with the covering letter from Mick Brodie, Director of NEREO who acts as
Director of CEEP UK at Appendix 6(b).

4.4

Member organisations are being asked to consider whether there is merit in
continuing with membership of SGI. If there is sufficient interest, then options
will be explored by CEEP UK. At its meeting in June, the REB felt that the merits
of continuing had not been effectively conveyed within SGI’s submission, but
agreed that options should be explored before finalising EMC’s position.

5.

CERTIFICATION OFFICE LEVY PROPOSAL

5.1

The Board will know that EMC is the Regional Employers’ Organisation and is
therefore an employers’ association. Employers’ associations and trade unions
are certified and registered by the Certification Office.

5.2

In 2017 the Government consulted on how a levy would be introduced so that the
costs of operating the Certification Office are passed from Government to the
employers’ associations and unions. The introduction of a levy has already been
decided, the consultation process has been purely about the mechanism of
applying the levy. The approach proposes bandings with EMC likely to fall within
a bracket paying £5007 and an affordability cap set at 2.5% of annual income.
EMC responded to the consultation at that time. (Appendix 6(d)).

5.3

There had been no further developments until last week, when the Government
opened a further consultation exercise to provide an opportunity to revise any
responses and to answer specific questions relating to some detailed changes to
the original proposals. The levy will be introduced in April 2022.
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5.4

EMC is liaising with its counterparts in other regions to collaborate on responses
to the consultation. The closing date is 21st July 2021.

6.

COVID-19 – CURRENT WORKFORCE ISSUES

6.1

Long COVID has been the subject of several queries that EMC has responded to
and advised on as part of its free advice service to local authorities. REB had also
raised it as a concern and asked for information on long COVID to be provided at
its last meeting.

6.2

EMC has signposted to guidance recently issued by ACAS for employers and
employees on managing the issues raised by Long COVID which includes guidance
on making reasonable adjustments where this is appropriate. The guide can be
accessed here: https://www.acas.org.uk/long-covid

6.3

A national joint circular has also been issued to provide updated guidance relating
to COVID, including on absence caused by Long COVID. A copy can be accessed
here

6.4

This week the Government announced its intention to introduce mandatory
COVID vaccinations for workers/visitors in care homes for elderly people, with
exemptions for those unable to be vaccinated for medical reasons, those entering
to assist with an emergency or carrying out urgent maintenance work, those aged
under 18 and participants in clinical trials.

7.

REGIONAL ACTIVITY UPDATE

7.1

Kickstart

7.1.1 Last month young people started their Kickstart placements in councils who are
using EMC as a gateway organisation. Councils can join the gateway throughout
the year and can also access the funded employability training that is being
provided by EMC which is tailored to meet the needs of the trainees.
7.2

Future & Agile Working Arrangements

7.2.1 EMC facilitated a successful virtual information exchange on 12th May on the
theme of Future and Agile Working Arrangements. Over 40 officers participated
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to share approaches and ideas and the feedback has been excellent. The session
included expert input from the LGA on the employment law aspects of new ways
of working. Information was also shared on models and approaches from councils
and public sector bodies in the North East region courtesy of EMC’s counterparts
NEREO. As an outcome, a further meeting is being arranged to enable councils to
explore the issues in more depth.
7.3

Councillor Development

7.3.1 EMC’s programme of Councillor Development has been launched and a brochure
that outlines the offer is provided at Appendix 6(a). The programme has been
influenced by feedback from the REB and features development that has been
popular in previous years. Through the course of the year, the programme will
see the addition of new events on topical and emerging themes.
7.3.2 Charnwood Borough Council were successful in gaining re-accreditation of the
Councillor Development Charter following assessment in April. The Charter
provides a framework of good practice and helps organisations to understand
strengths and areas for development in their approach to member development,
to ensure development is effective. The assessment approach has been
streamlined in recent years and further information is available from Lisa Butterfill
or Sam Maher at EMC.
7.4

Consultancy Update

7.4.1 Since March’s Board meeting, EMC has provided the following support:

Pay and grading support and job evaluation training

Team development

Coaching

Disciplinary investigations

Psychometric testing

Mediation

Interim and Strategic HR Management support
A recent highlight has been supporting a County Council for the 3rd successive year
with an assessment centre to select graduates for its graduate development
programme. For the last two years the assessments have been successfully
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translated to the virtual environment, proving to be an effective and efficient
approach that is likely to be continued in future years.
8.

Recommendations
Members of the East Midlands Councils Executive Board are invited to:

8.1

Note the contents of the report.

8.2

Provide comments and feedback on the key employment issues identified above.

Cllr Gale Waller
Vice-Chair
Regional Employers’ Board
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EMC Councillor
Development 2021 - 2022
East Midlands Councils (EMC) provides a comprehensive, value for money
Councillor Development programme for member councils in the East
Midlands.
Supporting Councillors is a key area of our work, more information on
how we support Councillors and Councils can be found on our website
here.
This brochure provides a brief overview of our development and support
offer for Councillors across the East Midlands which ncludes;
•

Policy / thematic based events for Councillors in the East Midlands,
highlighting specific areas, such as our current programme of events
on climate change specifically designed for Councillors

•

A weekly briefing service with the latest digested news for local
government emailed to you every Friday

•

Skills workshops delivered in house, online and face to face at our
headquarters (when conditions allow), on areas such as Chairing
skills, Time management and Presentation skills

•

The East Midlands Regional Councillor Development Charter, we
lead the assessment and validation of Charter status, as well as on
going support

•

Personal Development Planning for Councillors

•

Action Learning Sets for Councillors

•

Developing Impact and Influence Workshops for Councillors

We also host networks for Councillors, bringing both Councillors and
Officers together on areas such as;
•

Councillor Development

•

Overview and Scrutiny
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WORKSHOPS FEATURED
•

The Role of the Civic Head

•

Chairing and Effective
Meetings

•

Overview and Scrutiny
workshop for Councillors

•

Overview and Scrutiny
workshop for Chairs and
Vice Chairs

•

Communication skills for
Councillors

With details to follow on
further sessions, including;
•

Workshop for Newly
Elected Councillors

•

Social Media

•

Local Government Finance
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CLIMATE CHANGE WORKSHOPS

Some of the positive
feedback we have
received from our
workshops for
Councillors
“The course was
interactive and the
exercises worked in a
very standard way. I feel
that it is one of the better
courses I have been on.”
“It will help me to
implement some
intergenerational project
groups within my ward”
“Great, this was really
useful and enjoyable, I
learnt a great deal in
such a short period of
time”

East Midlands Councils, the LGA and
Midlands Energy Hub working in
partnership are offering a series of
virtual interactive workshops for
Councillors on Climate Change.
The interactive virtual workshops will
provide Councillors from across the
East Midlands with the opportunity
to hear from both Councillors and
Officers on innovative approaches to
climate change reduction plans and
initiatives.

A series of workshops will be held
during 2021, the themes will explore:
• Transport (Public and Private)
• Behavioural change
• Green Economic Recovery /
renewable and green energy

The workshops will include both
keynote presentations and small
group working, providing space for
discussion, sharing and exploring
‘what does this mean for me and my
community?’ and ‘what role can I
play?’.

Further information on the events in
the programme will be available
shortly, along with the dates for the
workshops on Transport and
Behaviour Change.

East Midlands Councils, the LGA and
Midlands Energy Hub have already
delivered workshops on;
• Community engagement
• Housing and Energy Efficiency

CHAIRING AND EFFECTIVE MEETINGS
EMC is hosting a 3 hour virtual session on Chairing and Effective meetings. The
workshop is suitable for new and continuing chairs. This virtual session will be
interactive, drawing on people’s experience and insights from the tutor with some
group work. It covers formal roles such as chairing full council or a planning
committee, as well as less formal approaches to chairing eg. for scrutiny activity and
public meetings. It explores the implications of remote working for holding and
managing meetings and the value of protocols for engagement.
This virtual interactive workshop will include breaks, to ensure that those taking part
can get the most out of the session.
The sessions will offer councillors

•

Checklists and protocols for virtual meetings

•

Briefing and activity cover preparation for meetings, management of a meeting
and follow up for effective outcomes

•

useful phrases for chairs

The focus is guided by participants so we can include problem solving around
challenges chairs might face
Audience - The workshop is suitable for new and
continuing chairs.
Date and time - Friday 18 June, 10:00 - 13:00
This virtual course will be held using MS Teams.
Costs - £75 per person for EMC Members (Costs
subject to VAT).
Please note that places are limited, we recommend
early booking to ensure
a place.
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OVERVIEW AND SCRUTINY WORKSHOP
Councillor
Development
Network

EMC is hosting a 3 hour virtual session on Overview and Scrutiny. The
workshop is suitable for new and experienced non-executive councillors
and co-optees involved in O&S activity. The workshop will draw on people’s
experience and insights from the tutor.
This workshop will cover the principles behind scrutiny and the different
ways of working, as well as skills for the roles. We will look at the formal
roles such as O&S committee meetings, less formal approaches to scrutiny
such as task and finish groups and inquiry days and the importance of all
parts of the system collaborating constructively through scrutiny. Scrutiny
skills include work programming, project scoping and questioning, listening
and evidence gathering.
Date and Time - Thursday 24 June, 10:00 – 13:00
These workshops will be 3 hours in length, breaks will be included
throughout the session to aid concentration and enjoyment of the virtual
workshop.
Costs - £75 per person for EMC Members (Costs subject to VAT).
This virtual course will be held using MS Teams.
How to book – please book places online here.

WORKSHOP FOR CHAIRS AND VICE CHAIRS
OF OVERVIEW AND SCRUTINY
EMC is hosting a 3 hour virtual session on Overview and Scrutiny. The
workshop is suitable for new and experienced non-executive councillors
and co-optees involved in O&S activity. The workshop will draw on people’s
experience and insights from the tutor.
This workshop will cover the principles behind scrutiny and the different
ways of working, as well as skills for the roles. We will look at the formal
roles such as O&S committee meetings, less formal approaches to scrutiny
such as task and finish groups and inquiry days and the importance of all
parts of the system collaborating constructively through scrutiny. Scrutiny
skills include work programming, project scoping and questioning, listening
and evidence gathering.
Date and Time - Thursday 24 June, 10:00 – 13:00

These workshops will be 3 hours in length, breaks will be included
throughout the session to aid concentration and enjoyment of the virtual
workshop.
Costs - £75 per person for EMC Members (Costs subject to VAT).
This virtual course will be held using MS Teams.
How to book – please book places online here.
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The Councillor Development
Network supports both local
authority Members and
Officers responsible for
councillor learning and
development, by sharing
knowledge, information and
ideas across the region
through discussions and
presentations. Over the past
twelve months the network
have discussed engagement,
role profiles, induction,
evaluation and identifying
learning needs.
The network webpage is
available here.
Lead Officer - Lisa Butterfill,
East Midlands Councils

For more information about
this network contact Lisa
Butterfill
lisa.butterfill@emcouncils.go
v.uk

For more information on our
Councillor Development support
contact

Kirsty Lowe
Kirsty.lowe@emcouncils.gov.uk
or visit
www.emcouncils.gov.uk/
Councillor-Information-and-

HITTING THE GROUND RUNNING A
WORKSHOP FOR NEWLY ELECTED MEMBERS
EMC and the LGA are hosting a virtual workshop on 2 July for newly
elected members from across the East Midlands elected in May 2021.
The event is to give you a wider perspective on your role, enable you to
meet newly elected councillors from other local authorities, and learn
about the support available from the Local Government Association
(LGA) and East Midlands Councils (EMC) so as to help you hit the ground
running in your role.
The programme will enable you to do this through exploring what your
role means, hearing from experienced councillors on their top tips and
unrivalled insights to help equip you in your role for the months ahead.
Date and Time - Friday 2 July 15:00 – 17:00
How to book - please book places online here.
Cost—free to attend

VIRTUAL COMMUNICATION SKILLS FOR
COUNCILLORSWORKSHOPS
EMC is offering a one-hour virtual communication session for
Councillors. This one-hour session offers an interactive introduction to
online communication skills.
The outcomes will include: enhanced awareness of positive virtual
communications, how to improve personal communication skills,
reputation and transferability of skills to the real world.
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East Midlands Scrutiny
Network
The East Midlands Councils
Scrutiny network is a local
authority network for
Councillors and Officers
involved with Scrutiny.
The network provides
Councillors and Officers with
the opportunity to share
knowledge, work programmes
and information, as well as
providing an opportunity to
explore national
developments concerning
scrutiny.
The network webpage is
available here.
Chair of the Network - Cllr
Gale Waller, Rutland County
Council
Lead Officer - Kirsty Lowe,
East Midlands Councils

Future meeting dates

This virtual course will be held using Zoom.

2021 Meeting dates - We are
scheduling dates in 2021, all
meetings are at this point
planned to take place virtually
using MS Teams.

How to book – please book places online here.

Timings – 10:00 – 11:30

Date and Time - Thursday 23 September 14:00 – 15:00
Costs - £55.00 per person for EMC Members (Costs subject to VAT).

•

25 June 2021

•

24 September 2021

In the autumn we’ll be launching a series of policy events, covering;

•

10 December 2021

•

For more information on how
to join the network meetings
contact

COMING UP….

•
•
•

Planning
Housing and Homelessness
Levelling up – economic recovery and restart (Devolution White Paper)
Health and Wellbeing

With details to follow on further sessions, including;
•

Social Media

•

Local Government Finance
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To: CEEP UK Members

Dear CEEP UK Member,
At a meeting of the CEEP UK Executive Committee held on 1 March 2021, Members
considered a report on the future of the organisation following the UK’s departure from the
EU and the “new” Trade Deal agreed from 1 January 2021.
Those present will recall that an option in the report was to close down the organisation,
however, having listened to a presentation from Valeria Ronzitti, General Secretary of SGI
Europe (CEEP’s new name!) it was agreed that such a decision should be deferred to provide
an opportunity for Valeria to put together a “business case” paper for CEEP UK to remain in
some form of membership.
That paper has now been received and is attached for your information.
Ultimately another meeting of the CEEP UK Executive Committee will need to be held to
take a final decision, however, it would be very helpful to have your initial views as to
whether the paper establishes a sufficiently strong case for continued engagement with SGI
Europe.
If so, and a majority of CEEP UK members agree, then I can then enter into discussions with
Valeria to explore what options, in terms of access to SGI Europe’s various
Committees/Working Groups, services and costs would be possible.
I have not been able to raise this within my own organisation yet, however, I’m as sure as I
can be that I would be allowed to continue as Director of CEEP UK to support any continued
membership of SGI Europe if that is required.
I realise that this may need to be taken through your respective decision-making processes
but a response by the end of May 2021 would be extremely helpful.
Should you have any queries please do not hesitate to get back to me.
Best wishes,
Mick
Mick Brodie
Director
NEREO/CEEP UK
07702305875

52

Item 6, Appendix (c)
Brussels, April 2021

SGI Europe and the future of CEEPUK
Since UK public enterprises joined CEEP in the 1970s (and re-joined in the 1990s, after a hiatus in
the 80s) the members of the section have always played a positive role in the work of CEEP/SGI
Europe. Going further than defending the UK position, members of CEEPUK have contributed
relevant inputs, aimed at building compromise on all files.
Brexit, the shaping of the new EU-UK relationship, and the future of our UK section is one the
biggest challenge faced by CEEP/SGI Europe in recent years. We hope to find ways to keep alive the
relationship between SGI Europe and its UK section, regardless of the shape and form of the future
EU-UK relationship.

Peer review and a platform for the exchanges of practices
Since its creation in 1961, CEEP/SGI Europe has always provided a platform of exchanges between its
members. Organised around its boards and task forces, it provides a set of platforms for expert discussions
and peer review, allowing practices and ideas to develop and flow. Throughout time, members of CEEP UK
have been active and contributing members in many of our boards and task forces.
CEEP/SGI Europe indeed ensured that the UK was present in European Social Partners’ discussions on
employment, social and economic policy issues, some of which include direct negotiations leading
to European legislation. In addition, CEEP UK/SGI Europe also provided inputs and “expert” contributions
and exchanges on issues such as Public Procurement, Equalities and Pensions, greatly contributing to the
work of SGI Europe and engaging with peers from across Europe through our Social Affairs, Public
Services and Sustainability Boards. Members from the UK were also instrumental in steering the work of
our thematic task forces, such as the Transport Task Force.
Moving forward, SGI Europe is continuing to provide such a transnational exchange platform, where the
different models of organisation of public services and services of general interest are discussed and
reflected upon, both at a transversal and at a thematic level. Platform of exchanges, SGI Europe keeps
gathering like-minded individuals and organisations from across borders, and the expertise and
diversity of our membership remains one of our strengths and most valuable assets.

Regulating digitalisation and globalisation
In recent years, EU legislation has had generated impacts and consequences across the world, beyond the
territory of the EU. Identified as the ‘Brussels effect” 1, it consists of a process of unilateral regulatory
globalisation caused by the European Union de facto externalising its laws outside its borders through
market mechanisms. Recent examples of the Brussels effect were identified in recent proposals, such as
the 2012 extension of the Emission Trading Scheme to aviation or the 2017 General Data Protection
Regulations.

1

The term Brussels effect was coined in 2012 by Professor Anu Bradford of Columbia Law School. The paper is available here:
https://ssrn.com/abstract=2770634
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With an increased focus on regulating the digital and tech dimension (which culminated in the nomination
of Margrethe Vestager as European Commission Executive Vice-President for A Europe Fit for the Digital
Age in 2019), several significant proposals have already been put forward, and will be discussed by EU colegislators in the coming months and years.
Current discussions on the Digital Service Act package (DSA), the Digital Markets Act (DMA), the initiative
on platform workers, or the follow-through of the resolution of the European Parliament on Right to
Disconnect (and its relationship with the EU Social Partners’ autonomous framework agreement on
digitalisation from 2019) will push all actors and platforms to review the way they operate in EU, with possible
and probable spill-over effects across the world.
Following the election of Joe Biden as US President, global talks on the connections between trade,
globalisation and the setting-up of a new rules-based multilateralism, with the EU decisively pushing for a
such based multilateral approach 2 relying on legislative arsenal currently in development in the EU.

Sustainable Finance and Taxonomy
With its aim of being carbon-neutral by 2050, and with the EU Green Deal as one of its top priorities, the EU
intends to lead the way in the fight against climate change. In that context, in 2020, the EU legislators
adopted the Taxonomy Regulation, with the intent of providing a definition about which investments are
compatible with the environmental goals of the EU. As the first tool ever developed in the world to that
intent, the Taxonomy aims at giving clarity on how environmentally friendly different activities can
channel more investments into such sustainable economic activities.
As stipulated in the EU Taxonomy Regulation, an expert group – Platform on Sustainable Finance – has
been set up, featuring the participation of SGI Europe. The goal of this platform is to advise the European
Commission on several tasks related to sustainable finance, as well as on the development of the EU
taxonomy. This work will eventually lead to the completion of a list of “sustainable investment”, which will
eventually serve as a template for increased transparency and to push funding and investment into greener
and more sustainable economic activities.
Considering the global dimension of both financial flows and the fight against climate change, this EU
Taxonomy is expected to have far-reaching impacts, and could be a compass in the future fight against
climate change. SGI Europe’s seat in the Platform on Sustainable Finance is a unique opportunity to
contribute to shaping the future and the funding of the fight against climate change.

Why does it matter to the UK and CEEP UK in the future?
The provisions on the level playing field agreed by the UK and the EU in their Trade and Cooperation
agreement recognises the common understanding of the level playing field and its mutual benefits, and
aims at preventing distortion of trade or investment (without harmonisation) in six fields: competition,
subsidy control, state-owned enterprises and designated monopolies, taxation, labour and social standards,
environment and climate (which all are of prime importance for public services and SGIs).

2

As expressed in the Communication from the Commission “Trade Policy Review - An Open, Sustainable and Assertive Trade
Policy”, published on 18 February 2021. https://trade.ec.europa.eu/doclib/docs/2021/february/tradoc_159438.pdf
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It is also important to highlight the ‘non-regression’ principle applying on labour and social standards
and on environment and climate, as well as the joint commitment of both parties to the multilateral
agreements such as those of the International Labour Organisation, the Rio Agenda and the UN commitments
for the environment and against climate change. Rebalancing measures are also foreseen, with a special
focus on the fight against climate change, where parties agreed to reach an economy-wide climate
neutrality by 2050 3.
With common ambitious targets in place and rebalancing remedial measures foreseen, it is likely that
the tools developed by both the EU and the UK to fight climate change will impact each other. The EU
Taxonomy currently being fine-tuned could be, in the end, an instrumental tool for both the EU and UK, as it
will eventually encourage financial actors to fund specific projects with high ecological impact, according to
criteria currently being discussed.
Finally, it is also important to bear in mind that the UK is still planning on being part of four programmes
in the areas of research and innovation, including Horizon Europe.
The European Commission also intends to build up on the ‘Nahles Report’ on strengthening EU social
dialogue 4 published in February 2021 to further reinforce social partnership, both a national and EU
levels. As one of the cross-industry social partners, SGI Europe and its national sections will play a central
role in this process.

3

https://www.carbonbrief.org/qa-what-does-the-brexit-deal-say-about-climate-change-and-energy and
https://ukandeu.ac.uk/the-eu-uk-agreement-is-the-first-to-make-climate-a-make-or-break-issue/
4
Available here: https://ec.europa.eu/social/main.jsp?langId=en&catId=329&furtherNews=yes&newsId=9916
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East Midlands Councils
Trade Union Act 2016: Consultation on the Certification Officer’s levy

Consultation reference:
Trade Union Act 2016: Consultation on the Certification Officer’s levy.
Thank you for the Department’s consultation document inviting comments on changes to the
LGPS’s regulations.
A.

B.

Name: Samantha Maher
Officer: Lisa Butterfill
E-mail Address:
Sam.maher@emcouncils.gov.uk
Lisa.butterfill@emcouncils.gov.uk

C.

I respond on behalf of East Midlands Councils. East Midlands Councils is the regional
Employers’ Association for the 45 local councils in the East Midlands. It is a politicallyled, cross-party organisation which works on behalf of the same councils.

D.

I am happy for the response to be published.

E.

I would like to be contacted when the consultation response is published.

1. Do you agree that the costs for the functions delivered by the Certification Officer as
defined above should be recoverable in the levy?
Yes – but only on a fair and equitable basis.
Are there any omissions?
Not that I am aware.
2. Do you agree with excluding the costs of external inspectors from the levy?
Yes
Are there any other significantly variable costs that should be excluded and why?
Not that I am aware.
3. Do you agree that the costs of regulating political funds and superannuation schemes
should be subsumed into the levy?
56

Item 6, Appendix (d)

East Midlands Councils
Trade Union Act 2016: Consultation on the Certification Officer’s levy

Yes – however these activities do not relate to Employers Associations and therefore
the related costs should not be charged to Employers Associations.
4. Do you agree with removal of the Certification Officer’s existing fees, and for the costs of
these activities to be subsumed into the levy?
Yes, provided there are no exemptions, see 5.
Does this create any unintended consequences?
If smaller organisations are exempt from any fee at all, there could be an increase in
applications to be entered on the register in order to gain the benefits thus
increasing future charges for larger organisations.
5. Do you agree with the principle of having exemptions and a limited subsidy regime?
No exemptions but limited subsidy. A small fee for low income organisations
establishes a principle and would be more equitable.
While the simplicity of having just 3 steps is laudable, the large differences between
the steps is problematic. Having an Employers Organisation with an income of
£210,000 paying a levy of £5,007 when a Trade union with the same income is exempt
is incongruous in a model that purports to take into account affordability.
Where should we set the affordability cap?
While 2.5% of declared annual income is simple to operate, first this must be based
on net not gross income taking account of organisational viability and/ or at the very
least there should be recognition that there are some areas of income which should
be excluded from any calculation.
Net rather than gross income would more appropriately reflect the financial position
and viability of an organisation such as ours, which operates on a not-for-profit
basis and therefore achieves a relatively small surplus income. The surplus net
income anticipated for 2017/18 is less than £20,000.
Organisational viability is affected by contraints on local government finances which
puts pressure on the ability to generate income through subscription, therefore
increasing a reliance on income from consultancy and training which cannot be
guaranteed and is also affected by the financial constraints faced by our clients in
the local government sector. Viability is also affected by the organisation’s pension
deficit which has arisen from historic restructuring and downsizing requirements.
The organisation is committed to reducing the deficit as part of our financial plans.
Examples of items that should be excluded would be:
a) Grants from other organisations that are unrelated to our organisation’s role as
an Employers Association. For example, we are currently in receipt of grants
relating to infrastructure in relation to HS2 and we also receive a grant from the
Home Office for hosting a Strategic Migration Partnership for our member
councils for which we are in receipt of a Home Office Grant.
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b) Any income drawn from reserves, for example to cover liabilities.

6. Do you agree that this approach meets our objectives?
If net income is used then broadly yes, subject to the change on exemptions and
consideration of the affordability criteria.
Are there any unintended consequences or potential risks we should consider?
Organisational viability of this additional cost burden is a concern for an
organisation such as East Midlands Councils, which operates to achieve a balanced
budget within an increasingly challenging financial climate for our sector.
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Executive Board
25th June 2021
Report of Management Group

Summary
The following report of the Management Group provides a summary on the following issues:
 Budget Monitoring 2020/21.
 Internal Audit Report.
 External Financial Audit - Draft Statement of Accounts 2019-20.
 Risk Management.

Recommendation
Members of the Executive Board are invited to:



Note the actual financial position for the period to May 2021 and the associated forecast
outturn to 31st March 2022.
Note EMC’s progress in meeting its statutory external audit responsibilities.
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Management Group papers are available on EMC’s website or on request to the Executive
Director.
1.

Budget Report Period Ending May 2021

1.1

The budget set for 2021/22 shows a surplus of £600. With the Covid-19 restrictions
slowly reducing the expectation is that our performance, particularly income levels
set, will be reached.

1.2

While much of EMC grant and contract income is only secured on a one-year basis,
longer-term resilience and sustainability is supported by agreement of multi-year
programme funding, e.g., the DfT Rail Collaboration programme and Home Office SMP
funding.

1.3

The financial statement, attached as Appendix 8(a), details the summary financial
position for the period up to the end of May 2021. It also provides a forecast for the
outturn as of 31st March 2021.

1.4

Members are reminded that EMC’s income is split between:

Membership Subscriptions.

Grants and Contracts, of which there are six: Migration Grant, Vulnerable Persons’
Resettlement Grant, Unaccompanied Asylum Seeking Children’s (UASC) Grant,
English as a Secondary or Other Language (ESOL) Grant, which are all funded by
the Home Office in the form of grants; Midlands Connect and Rail Collaboration
Project, both of which are secured through contracts.

Earned Income, which consists of a mix of consultancy work, services, events and
courses provided to member authorities.

Sponsorship, which has hitherto been generated to cover event costs.

1.5

It is pleasing to confirm that South Holland District Council remain in membership and
that both North Northamptonshire and West Northamptonshire Councils have both
confirmed their membership. The budget assumed that not all three would be
members and so the impact is that the budget surplus forecast for 2021-22 has
increased from £600 to £10,500.
Reserves and Liabilities

1.6

The level of reserves at the commencement of the financial year 2021/2022 was
£588,400 and is allocated on the following basis:

£245,500 for staffing liabilities (except pension liabilities).

£36,000 for renewals.
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£33,000 for the Local Government re-structuring implications.
£273,900 to an unallocated reserve to manage unforeseen financial events.

1.7

All these reserves are invested on EMC’s behalf by our accountable body in accordance
with their investment policies.

2.

External Financial Audit - Draft Statement of Accounts 2020-21

2.1

Members are reminded of the need for a statutory audit and the production of a set
of accounts to comply with the requirements of the ‘Certification Office for Trade
Unions & Employers’ Associations’ as part of EMC’s role as an Employers Organisation.

2.2

The draft Statement of Accounts 2020-21 is available here. The final Statement of
Accounts, together with a copy of the AR27 form, will be completed imminently.

2.3

Concerns regarding the fluctuating liability of EMC’s pension scheme (that sits entirely
within Nottinghamshire County Council Pension Fund) was reported to Members and
EMC continues to liaise with pension scheme on this matter.

3.

Recommendations
Members of the Executive Board are invited to:

3.1

Note the actual financial position for the period to May 2021 and the associated
forecast outturn to 31st March 2022.

3.2

Note EMC’s progress in meeting its statutory external audit responsibilities.

Cllr David Mellen
Vice-Chair
East Midlands Councils

86

Item 8, Appendix (a)

EMC
Income
Subscriptions
Grants – Migration
related
Contracts – MC / DfT
Earned Income
Total
Expenditure
Staffing
Members Allowances
Premises
Service Level
Agreements
Other Direct Costs
Total
Surplus/-Deficit

Approved Profiled to
Budget
Forecast
2021/22
2021/22
£
£

Actual to
May 2021
£

Forecast to
March 2022
£

Variance
£

259,100

259,100

269,000

269,000

0

251,700
196,000
338,100

0
0
28,175

0
0
39,558

251,700
196,000
338,100

0
0
0

1,044,900

287,275

298,658

1,054,800

0

834,100
25,700
23,600

139,017
4,283
3,933

132,782
3,667
3,933

834,100
25,700
23,600

0
0
0

16,700
144,200

2,783
24,033

2,783
21,110

16,700
144,200

0
0

1,044,300

174,049

164,275

1,044,300

0

600

113,226

134,383

10,500

0

Summary Position to the end May 2021:
The financial position to the end of May shows a spend and income level which is line with
the anticipated surplus of £600 for the year.
Membership Subscriptions total budget remains the same despite the inclusion of South
Holland DC and both North and West Northamptonshire, this is because the original total
included a contribution from the LG Re-Organisation fund, which is not now required. This
will result in the forecast surplus increasing from £600 to £10,500.
The actual column includes actual spend and income to the end of May though the
Membership Subscriptions shows invoices in the process of being raised rather than cash
received. There is not normally an issue with payment of subscriptions.
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